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As a school community, we operate in an environment that promotes the school values and demonstrates shared
respect, trust and understanding. The nature of the children, staff and parents/carers within Poplar School’s
community means that our expectations can be met.

Definition of Bullying
The Anti-Bullying Alliance (ABA) defines bullying as: -

“The repetitive, intentional hurting of one person or group by another person or group, where the
relationship involves an imbalance of power.

Aims:
● To promote a secure and happy environment free from threat, harassment and any type of bullying

behaviour.
● To take positive action to prevent bullying from occurring through a clear and consistent school policy.
● To inform pupils and parents of the school’s expectations and to foster a productive partnership which helps

maintain a bully-free environment.
● To make all staff aware of their role in fostering the knowledge and attitudes which will be required to

achieve the above aims.

What is bullying?
Bullying is the persistent use of aggression in either a physical or verbal manner with the intention of
upsetting another person, and which results in pain and distress to the victim. Bullying is wrong and
damages individual children.

Bullying can be:
● Physical – pushing, kicking, hitting, punching or any use of violence
● Verbal – Name calling, sarcasm, spreading rumours, teasing
● Emotional – Excluding, tormenting (e.g. hiding books, gestures), being unfriendly
● Racist – Racial taunts, graffiti, gestures
● Sexual – Unwanted physical contact or abusive comments.

Use of social media will also be considered in the context of the above and where this is the case and it is brought to
the school’s attention, the school will contact parents directly if it considers the school or a pupil has been brought
into disrepute.

Pupils are bullied for a variety of reasons.  Specific types of bullying include:
● Bullying related to race, religion or culture
● Bullying related to SEN or disabilities
● Bullying related to appearance or health conditions
● Bullying related to sexual orientation including homosexuality and transgender
● Bullying of young carers, looked after children, or otherwise related to home circumstances
● Sexist or sexual bullying

There is no “hierarchy” of bullying – all forms of bullying should be taken equally seriously and dealt with
appropriately.

It is expected that:
● All staff, governors, pupils and parents should have an understanding of bullying
● Clear consistent procedures for reporting and dealing with bullying should be followed in line with the

School Behaviour Policy
● All reports of bullying should be taken seriously by staff and parents. Incidents are recorded electronically.
● Staff should work proactively to create a culture among pupils in which bullying is unacceptable



● We encourage everyone to be tolerant of others regardless of race, religion, culture or disabilities
● We make new pupils and visitors welcome
● We are considerate, compassionate, caring and courteous towards others
● We provide a quiet area in the playground for those who do not wish to run around or be in games.

All children will be encouraged to speak out against bullying by telling a teacher, midday supervisor or other
member of staff.  The incident or report will be taken seriously and dealt with immediately.

“Some schools will just tell you to ignore it, but our school deals with bullying.” Isabella Age 10

Prevention
We will help to prevent bullying by raising awareness through the curriculum.

● We will, focus heavily on the promotion of our school values in all aspects of our work
● Members of staff regularly use PSHE lessons, assemblies or circle time to explore issues such as the causes

of bullying, the effects of being bullied and how to stop bullying.  Pupils will be given advice on what to do if
they are being bullied or observe someone being bullied

● Opportunities will be provided for groups to discuss bullying
● Bullying can often be a collective act created as much by onlookers as by individuals.  Where appropriate

children will be taught that this type of behaviour is unacceptable
● Children will be encouraged to respect others and to be tolerant of others behaviour.

Staff Vigilance
Children who are bullied may:

● Be new to the class or school
● Be different in appearance, speech or background from other pupils
● Suffer from low self esteem
● Demonstrate “entertaining” reactions when bullied e.g. tantrums, loss of control
● Be nervous or anxious
● Be lonely children with few friends
● Have difficulty asserting themselves in the peer group.

“At Poplar, we believe that bullying is the wrong thing to do and you should never do anything to insult or offend
another person.” Eva Age 9

Procedure
● Any bullying will be reported to the Behaviour Lead, Deputy Head or Head teacher who will record the

incident and continue with the process.  The Behaviour Policy will be applied.
● Depending on the situation staff may be asked to be more vigilant in certain areas of the school, for

example unsupervised toilets
● The child’s teacher will be informed
● Parents will be informed of the incident.  A constructive plan will be offered to parents of all children

involved
● Appropriate steps should be taken to ensure that the bullying stops and that both the victim and the bully

are supported
● The situation will be followed up and checks made to ensure that it has improved.  If it has not improved,

then further steps will be taken
● Any evidence of bullying will be added to the SIMS behaviour record.  The process will be recorded.

Identifying Bullying
Children who are being bullied may not always be prepared to tell someone.  It is important therefore that
members of staff, parents and others who deal with the children are observant and alert for signs of bullying.  These
might include:



● Unwillingness to come to school
● Withdrawn, isolated behaviour
● Complaining about missing possessions
● Refusal to talk about the problem
● Being easily distressed
● Damaged or incomplete work (further guidance can be found on the DCSF website)

“Your voice will always be heard at Poplar. We have staff that deal with stuff quickly.” Oliver Age 9

Bullying will not be tolerated in any way, shape or form and every adult in the school is expected to be proactive
and deal with issues if and when they occur.

This policy should be read in conjunction with the schools Behaviour Policy, Safeguarding Policy and the Governing
Body’s statement on behaviour. This policy was written after consultation with Y5/6 pupils.
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